


























































































































































































































SIGNATURE PAGE
IN WITNESS WHEREQV, this Amended and Restated Plan has been executed by the
['rustees on this 19" day of December, 2014
MANAGEMENT TRUSTEES UNION TRUSTEES

Redacted by the U.S. Department of the Treasu Redacted by the U.S. Department of the Treasur

Redacted by the U.S. Department of the Treasury|
Redacted by the U.S. Department of the Treasu

flRedacted by the U.S. Department of the Treasury|
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I. Except as hercin expressly amended or modified herein, all of the terms and
provisions of the PLAN are herchy affirmed.

IN WITNESS WHEREOF, this Amendment No. | has been exceuted by the Trustees on this 25"

day of September, 2015,

UNION TRUSTEES

Redacted by the U.S. Department of the Treasur
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Or

1885 Dixie Highway

Suite 210

Ft. Wright, Kentucky 41011-2664
Tel: (606) 578-4680

Or

Division of Technical Assistance and Inquiries
Employee Benefits Security Administration
U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, D.C. 20210
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XIIl. ADDITIONAL INFORMATION REQUIRED BY ERISA

A. Name of Plan: Bricklayers & Allied Craftsmen Local No. 7 Pension Plan,

B. Plan established and maintained by: Board of Trustees, Bricklayers & Allied Craftsmen
Local No. 7 Pension Fund, c/o Compensation Programs of Ohio, Inc., 33 Fitch
Boulevard, Austintown, Ohic 44515 (telephone: (330) 270-0453 or (800) 435-2388).

C. Sponsoring Employers: Upon written request to the Fund Office, you may receive
information as to whether a particular Employer is a sponsor of this Plan. If he is, the
Fund Office will furnish his address.

D. Employer Identification Number (EIN): 34-6666798
E. Plan Mumber: 001

F. Type of Pension Plan: The Bricklayers & Allied Craftsmen Local No. 7 Pension Plan is
referred to as a Defined Benefit plan. This means that the dollar amount of benefits
provided is based on either Years of Service or the amount of contributions paid on
behalf of the Participant.

The exact dollar amount of the contributions is determined by collective bargaining between
the Union and the Employers. The level of benefits is determined actuarially considering
contribution income, mortality rates, turnover of Employees, general economic conditions
and other factors affecting fund income and costs. Actuarial valuations are performed by the
enrolled actuaries retained by the Trustees on the Participant's behalf. Cost projections and
determining benefit levels are done in consultation with the actuary. Although the Trustees
and professional advisors make every effort to fix benefit levels accurately, benefit levels are
subject to adjustments depending on changes in economic conditions, results of collective
bargaining and other necessary changes related to actuarial assumptions.

G. Type of Administration of the Plan: Although this Plan technically is administered and
maintained by the Joint Board of Trustees for the Bricklayers & Allied Craftsmen Local
No. 7 Pension Plan, the Trustees have delegated certain administrative functions to a
professional administrator, who is known as the Administrative Manager. Address all
communications with the Board of Trustees to:

Board of Trustees

Bricklayers & Allied Craftsmen Local No. 7 Pension Fund
c¢/o Compensation Programs of Ohio, Inc.

33 Fitch Boulevard

Austintown, OH 44515

Telephone: (330) 270-0453 or (800) 435-2388

H. Agent for Service of Legal Process: Service of legal process may be made upon Timothy
P. Piatt, Macala & Piatt, LLC, 601 S. Main St., North Canton, Ohio 44720.

Service of legal process may also be made upon the Board of Trustees or any individual Trustee.
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L

Name, Title and Address of Principal Place of Business of Each Trustee:

Management Trustees Unio tees
Thomas Brown Anthony Gradisher
758 McCauley Road 1095 Shannon Ave.
Stow, Ohio 44224 Barberton, Ohio 44203
Robert Cailor Douglas Marketich
United Construction Systems, Lid 6318 S. Main SL.
1920 South Main Street Clinton, Ohio 44216
Akron, Ohio 44301
Michael Rohr Bruce Vance
GMR Builders, Inc. 1539 Broad Boulevard
4183 Beaumont Ave NW Cuyahoga Falls, Ohio 44223
Massillon, Ohio 44647

Collective Bargaining Agreement: This Plan is maintained pursuant to a Collective
Bargaining Agreement between the Bricklayers & Allied Craftsmen Local No. 7 Pension
Fund and the various participating Employers. You may obtain a copy of the Collective
Bargaining Agreement by writing to the Plan Administrative Manager, or you may
examine it at the Fund Office.

Sources of Contributions: This Plan is funded through contributions by the Employers on
behalf of their Employees, under the terms of a Collective Bargaining Agreement, and by
investment income earned on a portion of the Plan's assets. The Plan is subject to periodic
actuarial review to assure that the relationship between income and benefit costs meet the
funding standards required by ERISA.

Funding Medium for the Accumulation of Plan Assets: Assets are accurmnulated and
benefits are provided by the Trust Fund. Some Plan assets are invested. These
investments are made only after consultation with professional investment managers
employed by the Plan and in accordance with the investment policy and guidelines
established by the Board of Trustees.

M. Date of Plan’s Fiscal Year End: April 30.

Statement of Plan Termination Insurance: Your pension benefits under this
multiemployer plan are insured by the Pension Benefit Guaranty Corporation (PBGC), a
federal insurance agency. A multiemployer plan is a collectively bargained pension
arrangement involving two or more unrelated employers, usually in a common industry.

Under the multiemployer plan program, the PBGC guarantees are set by law. Under the
multiemployer program, the PBGC guarantee equals a Participant’s Years of Service
multiplied by (1) 100% of the first $5 of the monthly benefit accrual rate and (2) 75% of the
next $15. The PBGC’s maximum guarantee limit is $16.25 per month times a Participant’s
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Years of Service. For example, the maximum annual guarantee for a retiree with thirty (30)
years of service would be $5,850.

The PBGC guarantee generally covers: (1) Normal and Early Retirement Benefits; (2)
Disability Benefits if you become disabled before the plan becomes insolvent; and (3) certain
benefits for your survivors.

The PBGC guarantee generally does not cover: (1) Benefits greater than the maximum
guaranteed amount set by law; (2) benefit increases and new benefits based on plan provision
that have been in place for fewer than five (5) years at the earlier of (i) the date the plan
terminates or (ii) the time the plan becomes insolvent; (3) benefits that are not vested because
you have not worked long enough; (4) benefits for which you have not met all of the
requirements at the time the plan becomes insolvent; and (5) non-pension benefits, such as
health insurance, life insurance, certain death benefits, vacation pay, and severance pay.

For more information about the PBGC and the benefits it guarantees, ask your Plan
Administrative Manager or contact the PBGC’s Technical Assistance Division, 1200 K
Street, N.W., Suite 930, Washington, D.C. 20005-4026 or call 202-326-4000 (not a toll-free
number). TTY/TDD users may call the federal relay service toll-free at 1-800-877-8339 and
ask to be connected to 202-326-4000. Additional information about the PBGC’s pension
insurance program is available through the PBGC’s website on the internet at
http:/fwwwipbge.gov.

The PBGC Office of Communications may also be reached by calling: (202) 254-4817.
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Document 36.4
Recent § 204(h) Notice

No summaries of material modification have been distributed since the recent restatement
of the plan document (effective May 1, 2014). Sce the following pages for a recent § 204(h) notice.
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BRICKLAYERS & ALLIED CRAFTSMEN LOCAL NO. 7 PENSION PLAN

IMPORTANT NOTICE TO PARTICIPANTS

Section 204(h) of the Emplovee Retirement Income Security Act of 1974 (ERISA) and ERISA
regulation Section 2520.104b-3 require the Board ol Trustees to notify you ol a change that will
be made 1o the Pension Plan, This change was adopted by the Board of Trustees at its March 10,
2016 meeting and will become effective on May [, 2016,

Please keep this Notice with your current Summary Plan Description for [uture relerence, 11 you
have questions after reading this Notice, please contact the Fund Office.

The Board of Trustees took action o amend the Plan by changing the rate at which you will accrue
benefits. Please note that this will only allicet your acerual on contributions made on your behalf
on or after May 1, 2016.

Current Accrual Rate:

Currently, the contribution rate made by Employers on your behalf is $6.66 per hour worked, Of
that $6.66, $4.66 is “non-credited™, which means vou do not acerue any benefit on that portion and
that portion is used solely in an attemplt (o improve the Plan's funding. You receive a credit of 1%
of the remaining $2.00 toward your benefit accrual.

Please note that, under the current acerual rate, even il you work in a jurisdiction with a
contribution rate lower than $6.66, you would be accruing the same amount ol benefit as someone
who is working in a jurisdiction paying $6.66. This is because vour accrual is based on $2.00.
The only time you would accrue less would be il you are working in a junisdiction with a
contribution rate lower than $2.00 per hour,

Change Effective for Contributions Made on or after May 1, 2016

For contributions made on or after May 1, 2016, the accrual rate will be 0.30% of the first S6.66
in contributions, plus 1.0% of any amount above $6.66. So long as the contribution rate stays at
$6.66, you will continue to accrue benefits at the same rate as vou currently are. However, any
amounts allocated above $6.66 will accrue at 1.0%.

Please note that if you work in a jurisdiction where the contribution rate is lower than $6.66. this
will cause a decrcase in the amount of your future aceruals.
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Example I (current rules):

Participant Sam works 1,000 hours al a contribution rate of $6.66. Only $2.00 of the $6.66 is
credited. And, Sam gets 1.0% ol that $2.00 contribution. So, the math looks like this:

1000 hours at $2,00 eredited per hour = $2,000 credited contributions,
1.0% of $2,000 = $20. Therclore, Sam’s benelit amount would be $20 per 1.000 hours that he

works. IfSam works 1,000 hours a year for 30 years, under this benefit accrual rate, Sam’s benefit
amount would be 5600 (20 x 520.00).

Example 2 (new rule, contribution stays at $6.66):

Participant Abby works 1,000 hours at a contribution rate of $6.66. The new rule is that Abby gets
0.30% of the $6.66 contributed on her behalf plus 1.0% of anything over $6.66. Since the
contribution rate has not increased in this example, the math looks like this:

1,000 hours x $6.66 contribution rate = $6,660 contributions made on Abby’s behalf.
S6,660 x 0.30% — S19.98, Therelore, Abby’s benefit amount would be $19.98 per 1,000 hours
that she works. If Abby works 1,000 hours a year for 30 years, under this benefit accrual rate,

Abby's benetit amount would be $599 40 (30 x $19.98).

Example 3 (new rule, contribution rate increases to a total of $6.80):

Participant Tom works 1,000 hours at a contribution rate of $6.80. The new rule is that Tom gets
(.30% of the $6.66 contributed on his behall plus 1.0% of the $0.14 over 56.66. So, the math
looks like this:

1.000 hours x $6.66 contribution rate = 56,660 credited contnbutions; PLUS
1000 hours x 50.14 additional contribution rate = 5140 additional credited contributions.

$6,660 x 0.30% = $19.98
$140 x 1.0% = $1.40
S19.98 + $1.40 = $21.38.

Therelore, Tom’s benelit amount would $21.38 per 1,000 hours that he works, If Tom works
1,000 hours a year for 30 years, under this benefit acerval rate. Tom's benetit amount would be
S641 40 (30 x $21.38).
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Examplc 4 (new rule. Participant works in a jurisdiction with a $5.00 contribution rate):

Participant Tim works 1,000 hours at a contribution rate of $5.00. The new rule is that Tim gets
0.30% of the $5.00 contributed on his behalf. Since the contribution rate is lower than $6.66, Tim
does not get the advantage of the 1.0% on anything over $6.66. So, the math looks like this.

1,000 hours x $5.00 contribution rate = $5.000 credited contributions.

$5.000 credited contributions x 0.30% = S§15.00.

Therefore, Tim's benefit amount would be S15.00 per 1.000 hours that he works. If Tim works
1.000 hours a year for 30 ycars, under this benclit accrual rate. Tim's benefit amount would be
S450.00 (30 x $15.00).

Please contact the Fund Office with any questions or concerns.

Sincerely,

Beard of Trustees

March 28, 2016
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IMPORTANT
As you may know, the Board of Trustees is exploring every possible option to ensure that your
Pension Plan can continue and avoid insolvency, Over the lollowing months, you may receive

correspondence from an entity called the Bricklayers & Allied Craftsmen Local No. 7 Pension
Rescue Plan (*Rescue Plan™).

PLEASE DO NOT DISCARD ANYTHING FROM THE RESCUE PLAN!

Any correspondence you receive from the Rescuc Plan will contain very important information.
You will want to read all Rescue Plan correspondence very carefully.

IT IS ALSO EXTREMELY IMPORTANT THAT YOU KEEP THE FUND OFFICE
AWARE OF ANY CHANGE IN ADDRESS AND OTHER CONTACT INFORMATION.

You can contact the Fund Office at (330) 270-0453 10 make sure your contact information is up to
date.
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Document 36.5

Current Determination Letter

See the following pages.
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INTERNAL REVENUE SERVICE
P. O. BOX 2508

CINCINNATI, OH AS%201

AUG 0 7 2015

BOARD OF TRUSTEES-BRICKLAYERS 7 AND
ALLIRD CRAFTSMEN LOCAL NO 7

/0 MACALA & PIATT LLC

TIMOTHY P PLATT

601 8 MAIN ST

Date:

DEPARTMENT OF THE TREASURY

Employer Identification Number:
34-6666T798
DLH:
1700702066035
Person to Contact:
DAVID BECHEERMAN
Contact Telephone MNunber:
(626) 927-1425

IDH 95085

NORTH CANTON, O 44920 Plan Mame:
BRICKLAYERS & ALLIED CHAFTHMEMN
LOCARL T PENGIOH

Plan Number: 001

Dear Applicant:

Based on the information you provided, we are lsgsuing this favorable
determination letter for your plan listed above. However, our favorable
determination only applies to tha status of your plan under the Internal
Revenue Code and is not a determinalion on the effect of other federal or local
statutes. To use this letter as. proof of the plan's status, you must keep Lhim
letter, the application forms, and all correspondence with us about your
application.

your determination letter does not apply to any gualification changes that
become effective, any guldance lesued, or any statutes enacted atter the dates
gpeclfied In the Cumulative List of Changes in Plan Requirements (Lhe
cumulative List) for the cycle you submitted your application under, unless the
new Ltem was identified in bhe Cumalative List.

Your plan's concinued qualification ln ite present form will depend on ita
effect in operation {Section 1,401-1(b)(3) of the Income Tax Requlations). We
may review the status of the plan in operation periodically.

You ¢an find more information on favorable determination letters in Publication
794, Favorable Determinalion LetbLer, lncluding:

The slgnificance and scope of reliance on this letter

The elffect of any elective determination reguest in your application
maLerials

The reporling requirements tor qualified plans

Examples of the effect of a plan's operation on it qualified atatus.

You gan gekt a copy of Publication Y94 by vislting our webmibe at
www, Llrs . gov/formspubs or by calling 1-B00-TAX-FORM (1-800-829-3876) to request
a copy.

This dotermination letter applies to the amendments dated on
2/11/11 & 12/13/13.
This determination letbter alsa applies to the amendments dated on

Letter 5274
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BOARD OF TRUSTEES-BRICEKLAYERI 7 AND

6/6/14 & 3f9/12.

This determinatlon letter alsc applies ko bhe amendments dabted an
12/19/14.

We made thia determinaticn on the condition that you adopt the proposed
amendments you eubmitied in your letter dated 7/24/15, on or

before the date the Income Tax Regqulations provide under Section 410(b) of Lhe
Internal Hevenue dode.

You tan't rely on this letter after the end of the plan's first five-year
remedial amendment oyocle chal endes more than 12 monchs afbter we received the
application. 'This letter expires on January 31, 2020. This lebler comsidered
Ehe 2013 Cumulative List of Changes in Plan Qualification Regquirements

L=

determination. Please be sure to read it and keep it with this letter.

If you submitted a Form 2848, Power of Attorney and Declaration of
Representative, or Form 8821, Tax Information AMithorization, with your
ﬂDﬁ].'iC?!T.'i.O'I-.I and asked us to gend vour aubthorized repy emantative or appg_i“-‘_t:._.(.}
coples of written communications, we will send a copy of this letter to him or
hear.

1f you have any guesticns, you ¢an contack the person listed at the top of this
letter.

Sincerely,
Redacted by the U.S. Department of the Treasury;

Faren D. Truss
Direclor, EP Rulings & Agrecments
Addendum

Lettary 5274
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BOARD OF TRUSTEES-BRICKLAYERS 7 AND

This determination letler does nob apply to any portdons of the document that
insorporalbe the terms of an auxiliary agreement (collectbive bargaining,
reciprocily, or participation agreement), unlesa you append to the plan
document the exact language of the sectlons that you lncorporabed by reference,

Letter 5274
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